
Guideline to Validation (Panel Members) 

1. Before the Validation Event 

1.1.Take time to read the documentation in advance and ask for any supplementary documentation 

or seek clarification on any points of ambiguity via the Secretary to the Validation Panel well 

before the event. 

 

2. At the Validation Event 

2.1.It is helpful to consider your role as a panel member as that of a 'critical friend' who is there to 

discuss the proposal in detail and offer helpful suggestions to the course team, as well as 

pointing out potential pitfalls and problems arising from your scrutiny of the validation 

documentation. 

2.2.Aim to foster an atmosphere of constructive critical dialogue with the team rather than one of 

confrontation, for example by avoiding aggressive questioning styles that put the course team 

on the defensive and by endeavoring to highlight any positive aspects of the proposal rather 

than focusing exclusively on areas of concern. 

2.3.Do not leave major concerns unvoiced - it is much harder to address these after a validation 

event than before or during it. 

2.4.External panel members should be prepared to challenge assumptions held by the course team 

or the University/partner institution, and offer a fresh critical but constructive perspective. 

2.5.Industry professional or employer representatives should offer a view on the value and 

relevance of the proposed course in relation to industry, the profession and/or employer needs, 

and give close consideration to any work placement, work-based learning or employment 

related aspects of the proposed course. 

2.6.A meeting with students is arranged wherever possible, as this helps you to form a more holistic 

view of the provision and allows you to ask about course delivery arrangements and learning 

and teaching from a student's perspective. The student experience should be a key focus of the 

panel's considerations. 

3. Aspects to be explored during Validation 

3.1. Rationale and Market Demand 
3.1.1. Procedures fair and transparent? 

3.2.Course Design 

3.2.1. Is the proposed award title appropriate? 

3.2.2. Are the aims of the course clearly defined? 

3.2.3. Are there clear learning outcomes that appropriately reflect published benchmarks (where 

appropriate), and any relevant Professional, Statutory or Regulatory Body requirements? 



3.2.4. Does the design of the course include assessment of the extent to which the course is 

inclusive of disabled students? 

3.2.5. Do learning outcomes adequately demonstrate the integration of work-based learning and 

the academic program of study? 

3.2.6. How have employers been involved in course development? What arrangements are in 

place for their continuing involvement? 

 

3.3.Curriculum 

3.3.1. Is each learning outcome (subject-specific or skills-related) supported by appropriate 

elements within the curriculum? 

3.3.2. Is the curriculum content appropriate to each stage of the course, and to the level of the 

award? 

3.3.3. Is the course balanced, for example in terms of academic and practical elements and the 

breadth and depth of the curriculum? 

3.3.4. Does the design of the curriculum enable academic and intellectual progression by 

imposing increasing demands on the learner in terms of the acquisition of knowledge and 

skills, the capacity for conceptualization, and increasing autonomy in learning? 

3.3.5. Is there a balance and integration between employment related skills and broad-based 

academic study? 

3.3.6. Is work-based learning embedded in the program of learning, and does work based learning 

contribute to the overall coherence and integrity of the course? 

 

3.4.Delivery 

3.4.1. Are the modes of delivery proposed appropriate to the course? 

3.4.2. Is there a suitable variety of teaching and learning methods to meet the needs of a diverse 

range of students, including those with disabilities? 

3.4.3. Are the arrangements for the management and supervision of workplace learning 

systematic and clear? 

3.4.4. Are there systems in place for the continuous briefing of employers? 

 

3.5.Assessment 

3.5.1. Is assessment designed to measure the achievement of the learning outcomes? 

3.5.2. Is achievement of every learning outcome assessed? 

3.5.3. Are individual assessments appropriately weighted? 

3.5.4. Are the assessment methods appropriate and sufficiently varied and inclusive? 

3.5.5. Are there adequate opportunities for formative assessment, in order to support the 

development of students‟ abilities? 

3.5.6. If employers are involved in the assessment of students, are there systematic arrangements 

for coordinating such activity involving academic staff? 

 



3.6.Student Support 

3.6.1. Are there well-designed arrangements for student induction? 

3.6.2. Are students provided with an appropriate level of academic support? 

3.6.3. Are arrangements in place to ensure that any additional needs of students are identified and 

reasonable adjustments are put in place to meet them? 

3.6.4. Are arrangements for tutorial support clear and generally understood by staff and students? 

3.6.5. Are Student and Course Handbooks and other information for students clear and complete? 

3.6.6. Are Learning Agreements in place to define the specific outcomes intended for workplace 

learning, the responsibilities of employers, students, mentors and academic tutors? 

 

3.7.Learning Resources 

3.7.1. Are subject-specific learning resources appropriate to the proposed course? 

3.7.2. Is adequate teaching and learning accommodation available? 

3.7.3. Are learners supported by appropriate and accessible library resources? 

3.7.4. Do students have access to adequate equipment including ICT? 

  

3.8.Staffing 

3.8.1. Is the existing staff proposed for teaching on the course appropriately qualified and 

experienced? 

3.8.2. Is appropriate technical and administrative support available? 

3.8.3. Are any additional staff appointments required to enable the course to be delivered 

effectively? 

3.8.4. Is any staff development arrangements proposed to support existing staff in acquiring 

particular new expertise? 

3.8.5. Do the overall staffing arrangements suggest that sufficient expertise will be available for 

the effective delivery of the intended curriculum, for the overall teaching, learning and 

assessment strategy, and for the achievement of the learning outcomes? 

3.8.6. Where employers are contributing to the delivery of the course, how are these contributions 

designed and integrated?  

 


